
PROMOTING DIVERSITY 
IN STEM: QMUL 

BY SOPHIA GOLDBERG 

What has QMUL done to 
promote diversity in STEM? 



HI I’M SOPHIA GOLDBERG 

• Theoretical physics PhD student 

• Previously at Imperial 

• Specialising in Cosmology and 
Gravitation 

• On WISE committee for almost four 
years 

• On JUNO for two years 

@SophiaGberg 



IMPORTANCE OF WOMEN IN STEM 

• Better results – diverse teams  

• Better STEM – interpretation & biases  

• Recruitment 

• Social justice  
Facial recognition 



WHY ARE THERE SO FEW WOMEN IN STEM? 

Girls < 18  Women ≥ 18  



10 WAYS TO INCREASE DIVERSITY IN STEM 

• Hurdles  

• Future plans  



1. WOMEN IN PHYSICS LUNCHES 

Feedback 



2. GRADUATE STUDENT FORUM &  
POST-DOC FORUM 

Feedback 



3. MATERNITY+ SCHEME 

• Approximately 1 year post-doc 
support for lecturers who take 
maternity leave to keep their 
research going whilst on leave 

• Already been used by lectures 



4. UNCONSCIOUS BIAS TRAINING 

• Future: aim to train all staff – open to PhDs too 

• Interviewers have to attend  

 

Unconscious bias refers to a bias that we 
are unaware of. It is a bias that happens 

automatically and is triggered by our brain 
making quick judgments and assessments 
of people and situations, influenced by our 

background, cultural environment and 
personal experiences  



5. JUNO AWARENESS & DATA DATA DATA 

• Appreciation of Juno embedded into all 
aspects of the school by making people 
aware and responsible for the statistics 
they generate  

• e.g. Module organisers, seminar 
organisers, recruitment officers etc. should 
all be looking for gender biases in their 
course marks/attendance, speakers, 
interviewees etc  

• Data aggregation to flag up problems 

• Provided new tools for the monitoring. 

• Hurdle: anonymising data 

• More data in future e.g. BAME 

 



6. WOMEN SPEAKERS 

• Close network likely to be predominantly male if male 

• Quota proportional to field e.g. 20%  

• Hurdle: good quota? 

• Answer: look at average data from conferences – future plan 

• Hurdle: women get asked a lot to speak  

• Answer: funding for guest speakers to come from Europe 



7. WISE@QMUL SOCIAL MEDIA 

• WISE twitter and Facebook 

• Job opportunities through industry (e.g. tech) & academia (e.g. post-docs)  

• Build network & prevent imposter syndrome 



8. CODING WORKSHOP  
New network| 40% women| +discrimination 
Plan to do this in future again  



9. AND WHAT DO YOU DO? 

• Workshop by Adelina Chalmers 

• Practical presentation advice 

• Confidence boost! 

 



10. VIDEO SERIES 



SUMMARY 

• Mainly discussed issues relating to the leaky pipeline 

• Range of issues: networks, imposter syndrome, job progression, etc.  

• Range of 10 solutions: women’s lunches, coding courses, maternity+ scheme, 
unconscious bias training, etc. 

• Thanks for listening! 

 

 

 
@SophiaGberg @WISEQMUL 


